Pastor or Christian Leader’s
Reference

To Applicant: Print your name and program / position on the lines below, and provide the following to an employer or teacher:
1. Thisform 2. Envelope

Name of licant
ap First Middle Surname

Program / Position applied for at Medeba

Brief description of program / position

Dear Friend: Please answer the following questions and check the personality rating section to the best of your knowledge. The
information which you give will be held in strict confidence.

1. How long have you known the applicant? years months.

2. How well do you know the applicant?

3. Do you know that applicant to be an earnest, well-balanced Christian? If “no” please explain

4. Please give what information you can regarding the family life.

5. To what extent has the applicant engaged in the activities of your church? If they are not involved do you know why?

6. What strenghts have you observed?

7. What weakneses have you observed?

8. To your knowledget, does he/she have any doctrinal views contrary to your Church’s standards?

If so, what are they?

9. Have you ever had occasion to question his’her moral standards? If so, please explain
10 Have you found the applicant consistently honest? If not, please explain.
11. Have you observed weaknesses in the applicant’s moral life? If so, please explain.

12. Does the applicant respond will to authority?

13 Would you recommend the applicant for the position/program applied for ? If not, please comment,
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Rating: Please check on each line the term which best applies. Example:

1. Spiritual Life

2. Purposefulness

3. Initiative
4. Industry
5. Influence on

Others

6. Acceptance by
Others

7. Responsibility

8. Leadership

9. Emotiona
Qualities

10.Dealing with
Stress

Additional personal comments: (if you do not have sufficient space, please use separate sheet)

|

Personality Traits

v

Nointerestin Smdll evidence of Shows growth and Consistent Excellent example Do not know
spiritual life Spiritual life Christian living testimony for others
l I I I I I
Aimless Vacillating in Average Self-directed Well-formed Do not know
purpose purpose
I I I I I I
Requires constant Succeeds if Occasiond Show good Actively Do not know
oversight always directed intitative initiative cregtive
I I I I I I
Needs constant Needs occasiona Performs Goes beyond Seeks additional Do not know
prodding prodding assigned tasks what is required work
I I I I I I
Detrimenta Passive, no Varying Consistently Uusualy Do not know
influence active influence influence good influence  wholesome influence
l I I I I I
Avoided by Tolerated by Liked by Well-liked by Sought after Do not know
others others others others by others
l I I I I I
Irresponsible Shows some Usualy Conscientioudy Capable of much Do not know
dependability reliable religble responsiblity
I I I I I I
Always a Tries, but usually Assumes some Good Inspiring and Do not know
follower failsat leadership leadership leadership sucessful leader
I I I I I I
Unresponsive Too emtiona Excitable Usually Consistently Do not know
well-balanced well-balanced
I I I I I I
Shuts down Withdraws Becomes Manages Manages Do not know
irritable satisfactorily effectively

Name

Phone Number

Occupation

Signature

Date

Thank you for taking time to fill out this form.

Please return thisform to the applicant in a sealed envelope

with your signature over the seal.

For more information about Medeba please contact us at:
www.medeba.com ¢ 705-754-2444 + 1-800-461-6523






